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	JOB DESCRIPTION
	Form

JD1

	JOB TITLE:  Public Health  Specialist Practitioner Advanced
	POST NUMBER: 1100DVJ

	REPORTS TO (Job Title):  
	Assistant Director Public Health


	DEPARTMENT:  Public Health 

	GRADE: 11 

	JE REF:
	3360
B00929
	PANEL DATE:
	21/06/2016

	1.
	MAIN PURPOSE OF JOB 
The post holder is responsible for leading on the delivery of a wide range of major public health programmes covering the areas of health improvement, healthcare commissioning/public health intelligence, health protection and wider determinants. The post holder will lead on a wide range of work programmes which will support commissioning objectives of Public Health services, strategic leadership and provision of expert public health advice to ensure that the department is effective in achieving its strategic and operational aims.

They will have an important leadership role in developing relationships with key external stakeholders including NHS Vale of York Commissioning Group, Public Health England and other partners (e.g. voluntary and community sector). The post holder will work closely with the senior colleagues within the Public Health team to develop and implement public health partnership work programmes.

They will need to ensure that public health goals are allied to the corporate objectives of partners through business plans and team objectives. In fostering and developing public health capability across the Council and partners, they will need to be able to develop an understanding and motivation among partners to contribute to public health goals. This will need to be based on a sound evidence base and the creation of an environment that enables implementation as part of mainstream activity.

Responsible for contributing to the development of local public health strategic objectives, public health evidence, research, training and capacity development within the local health and social care environment and supporting the Assistant Director of Public Health to ensure that public health objectives are represented within local service provision. 


	2.
	CORE RESPONSIBILITIES, TASKS & DUTIES:



	
	i
	Provide overall programme management for designated areas of the public health portfolio across all three domains of public health (health improvement, health protection and heathcare commissioning)  and achievement of the relevant Public Health Outcomes Framework indicators and locally agreed targets/outcomes

	
	ii
	Prepare written reports for the relevant programme boards and scrutiny committees outlining progress against action plans or other areas of activity

	
	iii
	Lead on commissioning of public health services within the work portfolio including budgetary responsibilities, reporting and performance management. Carrying out service reviews and evaluations.

	
	iv
	Lead the development of new models of care, new policy or changes to existing practice as may be determined following audit, gap analysis, health needs assessment, impact assessment or other assessment methods

	
	v
	To lead on and contribute to the development, delivery, monitoring, performance management and evaluation of short and long term operational and strategic public health projects and strategic plans within the Public Health Team, across the Council and wider partnerships 

	
	vi
	Chairing multi-agency meetings and working groups. Representing City of York in regional and national forums. Developing and maintaining networking opportunities with other local and national services to maintain knowledge and identify opportunities to improve practice and outcomes.

	
	vii
	Take a systems leadership approach, working with local commissioners and providers to ensure that prevention is integrated into appropriate care pathways

	
	viii
	To lead comprehensive and collaborative responses to complex public health problems in line with national and local strategies

	
	ix
	Review and manage current use of resources and commissioning plans and ensure effective use of resources, working with procurement and finance colleagues across the Council

	
	x
	Look to continuously improve services in area of responsibility, managing within allocated budgets and identifying, where possible, additional value for money savings and improving outcomes.

	
	xi

	Remain up to date and compliant with all relevant legislation, organisational procedures, policies and professional codes of conduct in order to uphold standards of best practice. Work within the principles of Good Public Health Practice.

	
	xii.
	Deliver excellent customer service, incorporating the Council’s equality and diversity objectives and supporting the Council to achieve best practice in all it delivers

	
	xiii
	To be a recognised public health champion, providing highly specialised public health advice and evidence-based practice to teams internal to the Council, providers, community groups and the public etc.

	
	xiv.
	To undertake detailed public health research, audits and surveys as required

	
	xv.
	To support the Director of Public Health and Assistant Directors in the strategic planning and delivery of mandated and non-mandated public health functions and responsibilities of the Council.

	
	xvi
	To write reports and deliver presentations using the most appropriate medium on highly complex public health issues to a variety of audiences as required.

	
	xvii
	To undertake health needs assessments, health impact assessment and health equity audits to inform the commissioning and delivery of public health work areas, addressing health inequalities

	
	xviii
	To ensure and promote effective community/public involvement in the planning, development, implementation and evaluation of public health activities

	
	xix
	To negotiate and influence councillors, council officers, partner agencies, health and care professionals, private businesses, the voluntary and community sector and other external stakeholders in order to achieve public health strategic objectives

	
	xx
	Provide specialist input to the development of policies and strategies within and beyond own area of work

	
	xxi
	Contribute to the development of a culture of health and wellbeing within the Council and wider public services, ensuring that officers, members and partners understand how they can contribute to better health outcomes and are motivated to do so

	
	xxii
	Critically appraise and summarise evidence from a range of sources and formulate recommendations for change, development of policies/guidelines or protocols on the basis of critically appraised evidence

	
	xxiii
	Evaluate the clinical and cost effectiveness of health and social care services to inform decisions about overall service provision and policy

	
	xxiv
	Identify gaps in surveillance data and initiate action to fill these gaps

	
	xxv
	Influence decision-making about population health and well-being through the presentation, communication and dissemination of data and analysis of health and wellbeing and needs



	
	xxvi
	Matrix working with Officers across the Council to co-produce and jointly deliver specific programmes and projects thus helping t ensure the embedding of Public Health principles throughout the organisation.



	
	xxvii
	To effectively line manage and develop staff to maximise individual and team potential to deliver mandated and non-mandated public health functions.

	3.
	Supervision and Management of People 

Direct: Up to 3 dependent on portfolio
Indirect: Up to 19 
The post holder will supervise short-term placements and trainees within Public Health.   


	4.
	CREATIVITY & INNOVATION

To lead on the development, implementation, performance management and evaluation of public health programmes within post holder’s specialist portfolio as identified by the Assistant Director Public Health and make recommendations for programme and service changes and future developments.
To work with relevant organisations in the statutory, third sector and private sector to facilitate the joint delivery of public health interventions within evidence based practice and sometimes conflicting priorities.
To be a recognised local, and regional where appropriate, public health expert and champion, providing highly specialised advice about public health interventions and evidence-based practice to colleagues and partners across a wide range of organisations and influencing their priorities and practice.

To work creatively with internal and external partners to identify opportunities to work collaboratively, identify apply for and draw in funding, and design programmes to address health inequalities.
To find creative and evidenced based solutions to public health issues across the City which account for the needs of specific population groups or communities.
To develop, deliver and performance manage the delivery of programmes and projects to ensure local priorities are met, whilst ensuring excellent customer service and value for money.
Will undertake in-depth analysis and interpret highly complex health information (qualitative and quantitative) for their designated public health portfolio to influence decision making.


	5.
	CONTACTS & RELATIONSHIPS
The post holder will build and maintain constructive relationships at a senior level with a broad range of internal and external stakeholders. This will involve the presentation of complex and sensitive public health information to a range of different agencies requiring persuasive and negotiating skills.

The post holder will work with key senior managers and practitioners to facilitate the joint delivery of health and wellbeing partnerships with a range of statutory, non-statutory, voluntary and private sector agencies.

To build partnerships with relevant bodies in the statutory, non statutory and private sector to facilitate the joint delivery of public health action.

Matrix working with other directorates in order to undertake particular projects will be necessary. Individuals will be aligned to particular directorates in order to embed public health principles in the delivery of their services.

Internal

Key relationships with Directors, Assistant Directors, occasional direct contact with Elected Members, frequent contact with other senior managers and staff across the other CYC Directorates, which impact on the work of the Public Health Department; championing the work of public health in a range of forums, strategic working groups and engaging with the Marketing and Communications Team to ensure that key public health initiatives are publicised effectively using a range of media.

External

External relationships will include a wide range of individual and organisational contacts at a range of seniority and might include:

· NHS Vale of York Clinical Commissioning Group (CCG)

· Public Health England (PHE)

· NHS England

· Public Health colleagues across Yorkshire and Humber

· Other local authorities

· Independent Contractors – i.e. GPs, Dentists, Pharmacists,

· A range of health and allied health professionals

· Voluntary and community sector organisations

· Private Sector organisations

· Non health specific organisations who can contribute to the health and wellbeing of citizens

· Residents – engaging with service users and those residents who are seldom heard



	6.
	DECISIONS – discretion & consequences

Discretion

The post holder will work autonomously within their own levels of expertise and authority, taking responsibility to seek expert advice from their line manager, the Assistant Director Public Health when appropriate. This will require them to make decisions which directly influence commissioning decisions taken by the council and partner organisations such as the CCG.

The post holder is a key member of the senior management team and contributes both to strategic decisions of the service and also of the directorate by advising other senior managers on issues relating to the post holder’s specialist portfolio. Their input is welcomed and valued in guiding the progress of the service and the wider investment of council resources.

On a day-to-day basis the post holder is responsible for making decisions, interpreting policy, requests and information sources and making value judgements in their specialist areas and on their own project portfolio. Decisions may also have to balance differing political directives.

The post holder makes decisions on the most efficient and creative use of resources (financial and personnel) to achieve the Core tasks. This includes making decisions against agreed strategic plans and policy and also difficult decisions about budget capacity. The types of decisions made by the post holder include

· Writing policy on how money should be spent and the type of facilities required to best meet local needs,

· Deciding what features to include in Service Specifications for commissioned services

· Deciding how service policy meets strategic and community need,

· How best to manage property and budgets.

· Diary management and prioritisation of workload.

Consequences:

The outcomes of the above decisions will have an impact on the city for years to come.

Decisions will impact on improved health and wellbeing outcomes in the communities the council serves. The post holder will effectively manage, monitor and review contracts entered in to by the council on behalf of the population.

The post holder’s decisions can have both short or long term consequences for the particular projects they are working on as well as impact on overall service quality and provision including the ability to meet performance targets, customer satisfaction and public confidence. Decisions may affect strategic direction, community groups, budgets, school pupils and staff, staff and individual clients. They may also affect the health of the population (for example smoking prevalence, spread of sexually-transmitted infections and unwanted pregnancy).
Correct decisions lead to public satisfaction, significantly improved facilities, raised awareness of e.g. the role of sport in the city’s culture and increased funding for health-promoting services. Incorrect decisions can lead to public disappointment, project failure (including failed funding bids, poor facility design or lack of community facilities) or the breakdown of relationships within the council and between the council and other external bodies and key delivery partners.


	7.
	RESOURCES – financial & equipment

(Not budget, and not including desktop equipment.)


Description
Value




Ability to authorise expenditure for public health services. 

Manage public health services contracts


	Value
£20,000
Up to £1.5 million

	8.
	WORK ENVIRONMENT 
Work demands

The post holder works within a complex partnership context. The work can be pressured caused by competing deadlines, responding to unplanned demands at short notice (for example providing information / support / data, submitting bids with tight deadlines and responding to media enquiries), and responding to requests for support and guidance from other professionals. These are often time consuming and politically sensitive and have implications wider than the post holder’s immediate team therefore requiring effective communication and collaborative working with other council officers and external partners.
The post holder will effectively manage and develop staff to maximise their individual and team potential. They will manage their own workload and ensure that direct reports are managed and supported appropriately to deliver their work objectives.

The post holder will deliver a comprehensive and collaborative response to complex public health problems and will be required to manage the development, delivery, monitoring, performance management and evaluation of a range of programmes of work as determined by the Assistant Director based on the post holders portfolio within public health. These demands will be subject to tight deadlines and involve changes as circumstances dictate.

The post holder’s work will be interrupted by local and national announcements and policy changes on a frequent basis. New work has to be completed to short timescales and to high standards.
Managing conflicting priorities and agendas from partner agencies with tact and diplomacy.

Physical demands
Normal office environment including the use of a range of IT equipment. Some physical work associated with running events.

Work conditions

This post combines office based duties and working at a range of other sites, e.g. attending meetings within the local authority area, visiting other authorities both within the region and elsewhere as appropriate and the delivery of training.

The post holder is required to have the flexibility to work evenings and weekends where the work demands and be able to able to travel independently.
Work Context

The post holder will operate in accordance with Council procedures for example the council’s health and safety policy, equalities policy and HR policies. It is highly unlikely that the post holder will work in an environment with a significant element of risk.



	9.


	KNOWLEDGE & SKILLS

Qualifications (Essential)

· Educated to Masters Degree level in a public health or relevant health care related subject or demonstrable equivalent public health experience over a number of years.

· Recognised project/change management qualification or demonstrable equivalent experience.

Knowledge and Skills
· In-depth knowledge of the public health field of practice including epidemiology, research and evaluation methodology and evidence base relating to public health interventions
· Knowledge and experience in either a delivery or commissioning capacity within the field of public health or health care. Highly developed knowledge and understanding of public health principles is essential.

· Ability to undertake work of a complex and diverse nature which necessitates knowledge and skills at an advanced level of public health practice. 

· Evidence of continuing professional development and updating in within the framework of the Public Health Knowledge and Skills Framework and own area of specialist practice.
· Experience of working effectively and collaboratively with a wide range of partner agencies across the health, social care, independent and community and voluntary sector.

· Knowledge and experience of leading project/change management and service development.

· Political awareness and experience of working in a local authority environment
· Knowledge of commissioning services, contract monitoring and performance management.

· In-depth knowledge of service planning, information management, care pathway re-design to deliver improved public health outcomes
· Computer literate with good key board skills and experience of using Microsoft software packages

· Understanding of qualitative and quantitative sources of data and methods for measuring, analysing and interpreting health and wellbeing needs and outcomes
· Demonstrable understanding of the importance of information governance compliance, data confidentiality, disclosure and data sharing protocols 
· Excellent written and verbal communication skills, report writing and presentation skills

· Knowledge and understanding of the principles and methods of evaluation, audit, research and development and standard setting as applied to improving quality of public health or health and care services.  

· Knowledge of health needs assessments, data analysis and strategic planning.
· An understanding and experience of matrix working with excellent programme management skills

· Have a track record of leading multi-agency partnership working and managing relationships across organisational boundaries

· Have experience of working with service users to re-design services and to monitor their effectiveness 

· Experience of successfully leading and managing teams, both in day to day operational matters and in influencing provider services both within the public, independent, community and voluntary sector

· A clear understanding of public finances allied to improving health and wellbeing outcomes and managing budgets

· Ability to work and make decisions autonomously at a strategic level locally and regionally, where appropriate, requiring minimal supervision

· Ability to deliver high quality work to tight deadlines and to manage and prioritise work across different workstreams

· Ability to work effectively in an environment where there is ambiguity and uncertainty  

· Knowledge and practical experience of problem solving methodologies, being innovative and creative in terms of designing and implementing solutions

· Influencing and negotiating skills

· Strategic thinker

· Knowledge and awareness of Good Public Health Practice (Faculty of Public Health Guidelines)

Ability to converse and provide advice and guidance to members of the public, in spoken English, to Common European Framework of Reference for Languages (CEFR) - level C2 - Mastery or proficiency - Can express him/herself spontaneously at length with a natural conversational flow, avoiding or backtracking around any difficulty so smoothly that the person with whom they are conversing is hardly aware of it. Can understand with ease virtually everything heard or read.

This post requires the post holder to undertake a basic criminal record check via the Disclosure and Barring Service.


	10.
	Position of Job in Organisation Structure
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 This post








Jobs reporting up to this one: 


Public Health Practitioner, Suicide Prevention Lead Officer, Public Health Programme Officer, Public Health Technical Systems Development Officer and others dependent on the portfolio
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