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JOB DESCRIPTION AND PERSON SPECIFICATION 

FOR MEMBERSHIP OF CENTRAL LIST

Job Description:  Foster Panel Chair 
Purpose:

To chair the City of York Fostering Panel to enable professionally sound and procedurally correct recommendations concerning applicants and other matters referred.
Main Duties:

· To act as a Panel Member and chair meetings of Panel on a monthly basis, or more often if required.

· To read all Panel papers carefully and critically.

· To satisfy the requirements of the protocol for Panel Members.
· To take part in the interviewing of prospective Panel Members and advise the Agency on appointments to the Panel.

· To bring to the attention of the Agency, situations in which Panel Members are not meeting the requirements of the protocol for Panel Members.

· To ensure that the Panel operates within the relevant law, regulation and guidance.

· To ensure that the Panel operates within the policies of the City of York Council and related procedures, as they become available.

· To facilitate the involvement of panel members, social workers and prospective foster carers in accordance with the policies of the City of York Council.

· To ensure that the Panel addresses all relevant procedural and practice issues in relation to whether applicants are suitable to foster and approved foster carers are suitable to continue to foster.

· To facilitate the Panel in their role of monitoring the quality of work presented. 

· To bring to the attention of the Agency, significant practice and procedural issues which arise in individual cases and in general.
· To keep abreast of current practice issues in fostering, sharing care and family placement and seek to promote best practice within the Panel and the Agency.

· To assist the Agency to identify training needs within the Panel and Agency and to attend Panel training days.  

· To contribute to the preparation of the quarterly report to council members on the work of the Fostering Agency 

· This job description sets out the major duties associated with the stated purpose of the post.  It is assumed that the other duties of a similar level/nature undertaken within the context of the City of York Fostering Panel are not excluded simply because they are not itemised.

· The duties of the post could vary from time to time as a result of new legislation, changes in technology or policy changes and in that case appropriate training may be given to enable the post holder to undertake this new/varied work.
Accountability:
To the Assistant Director, Children’s Specialist Services. 
Other provisions:
The appointment is for three years initially.  The appointment may be extended with the agreement of the Assistant Director, Children’s Specialist Services.
Person Specification:
Skills

	Essential
	Desirable

	Able to assist Panel in the effective use of time.
	

	Able to facilitate discussion and encourage involvement of all participants.
	Warmth and immediacy.

	High level of oral and written communication skills.
	Negotiation and influencing skills.

	Well developed ability to summarise issues clearly and succinctly.
	

	Ability to scrutinise, monitor performance and challenge practice.
	

	Ability to recognise and solve problems.
	

	Able to stand back from his/her own viewpoint in order to ensure the effectiveness of the Panel as a whole in making recommendations. 
	


Experience

	Essential
	Desirable

	5 years or more of social services child care practice post qualifying as a Social Worker or first line Manager.
	Experience of team leadership and supervising child care practice.

Experience of middle or senior management: management of resources issues, policy implementation and organisational change.

	In depth experience of fostering practice.
	

	Extensive experience of chairing meetings.  
	


Knowledge

	Essential
	Desirable 

	Well developed knowledge of the roles of the various professionals and agencies in promoting the safety and welfare of children.
	Understanding of the context of the Fostering Panel within a Local Authority and the involvement of Councillors in decision making.

	Good working knowledge of the Children Act 1989, related Regulations and Guidance; Care Planning Regulations 2010; Fostering Service Regulations 2011; National Minimum Standards 2011.
	

	Sound understanding of child development.
	Working knowledge of attachment theory as applied to children who have experienced adverse life events and the impact of trauma, abuse and neglect on children’s wellbeing and development.

	Good general understanding of research findings in relation to fostering and outcomes for children looked after.
	


Personal Characteristics

	Essential
	Desirable

	Strong commitment to the values underlying the policies of the City of York Council.
	

	Clear commitment to the principles of equal opportunities.
	

	Ability and expertise to command respect of participants in Panel business, including councillors and professionals.
	

	High degree of integrity.
	


