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	JOB DESCRIPTION


	Form

JD1

	JOB TITLE:  Driver – Large Mechanical Sweeper
	POST NUMBER:  CEFRS086

	REPORTS TO (Job Title):  


	NPS Zone Co-ordinators

	DEPARTMENT:   Neighbourhood Pride Service (NPS)
	GRADE: 5

	JE REF:
	2061
	PANEL DATE:
	240209

	1.
	MAIN PURPOSE OF JOB

To sweep roads and kerb lines efficiently and to time using a large mechanical sweeper.



	2.
	CORE RESPONSIBILITIES, TASKS & DUTIES:

	
	i
	Receives schedule of roads to clean, collects vehicle, carries out daily safety checks then goes out to the route.  Schedule covers a week’s-worth of roads.

	
	ii
	Fills tank with water to aid sweeping and collection process.

	
	iii
	Sweeps roads and kerb lines taking note of pedestrian and vehicular movements in the area. 

	
	iv
	Visits tip at least once a day to deposit waste collected, observing all safety precautions on the site.  

	
	v
	Carries out seasonal/urgent cleaning such as road or area cleaning after an accident, gritting a slippery CYC-owned area, or sweeping up autumn leaves.  

	
	vi
	Checks vehicle for oil, water, tyre faults, takes vehicle in for scheduled maintenance, completes record.  

	
	vii
	May carry out other street cleansing duties such as manual cleansing, emptying of litterbins and street washing as required and or on over-time basis at seasonal peak.  

	
	Viii
	Change brushes as and when required.

	
	
	At the end of each day washes and cleans out the tank and filters to prevent damage to pumps, ensuring the function of all systems.

	3.
	SUPERVISION / MANAGEMENT OF PEOPLE
Does not manage staff.  



	4.
	CREATIVITY & INNOVATION

Work is carried out to daily/weekly schedules but post holders are expected to use their initiative to deal with hazards (eg traffic or roadworks) and to deviate from their route if they see a problem.

If called to a location e.g. for diesel spillage, postholders will request extra assistance if technically necessary.



	5.
	CONTACTS AND RELATIONSHIPS

Members of the Public

Emergency Services - Police, Fire Brigade (on road traffic accidents)

Members – Ad Hoc intervention/actions

Zone Supervisors

Rapid Response Workers

Mobile Cleansing Rounds

Workbase Site Managers

Street Environment Officers

Enforcement Officers

Contacts are normally based around the normal routines, involving information on non contentious subjects.



	6.
	DECISIONS – discretion and consequences

Post holders have to assess how to carry out the day-to-day workload, such as where to start; priority of areas to be swept, when to divert from set route to clear up an area.

Knowing the route, they decide which areas are busier and the peak traffic and pedestrian flow times.

They are assisted by their general knowledge and guidance on manual handling, customer care, health and safety and the required standards of cleanliness dictated by the National Performance Indicator NI195.

 Consequences are short term service responses to complaints.



	7.
	RESOURCES 

Vehicle – worth £100,000

Assorted tools, boots, gloves, protective clothes 

Mobile telephone 



	8.
	WORK ENVIRONMENT

Work demands

Work is of a routine nature, subject to minor changes at times.

Physical demands
Work Involves driving for most of the day.

Working conditions

Post holders are driving in all weathers, from blizzards to heat waves.

Daily contact with dirt, dust and traffic noise.

Whilst carrying out the daily wash and clean of the tank there is a high degree of contact with noxious substances. 

Work context 

Hazards include dangerous situations when working alongside emergency services e.g. tanker spillage; risk of challenging behaviour from members of the public; road traffic accidents; cuts or infection from the noxious materials being handled when emptying or changing brushes.



	9.


	KNOWLEDGE & SKILLS 

Health and Safety of themselves and the public. 

Manual Handling.

Safe use of Large Mechanical Sweeper. 

Post holder must have a driving licence enabling category C and be able to spot vehicle faults.

A working knowledge of the vehicle and its brushes and be able to change these brushes where required.

They should also know their local area.

Customer Care.

Industry National Performance Indictors and their impact upon these.



	10
	Position of Job in Organisation Structure
Job Reports to:

Zone Supervisor
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THIS JOB

Driver – Large Mechanical Sweeper

Other jobs at this level:

Rapid Response Worker, Mobile Cleansing Worker

Barrow Worker


Jobs reporting up to this one:

None
Post holders report to NPS Zone Co-ordinators, who report to NPS Operations Manager.  
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